The 9" NPRU National Academic Conference

Nakhon Pathom Rajabhat University | Nakhon Pathom | Thailand | 28 - 29 September 2017

JULUUFUN12E1U09ANNT 53TUIAUIA LATHANLATYINALUUNDLNE AN BLETNET

= o/

aussous wazn1sduaun¥nia vasineulupaindyuiios
The model of organization well-being, good governance and sufficiency
economic philosophy to enhance performance and good membership of

employees with the mum mueng rungsit market in Thailand

A INGINITIANIT UNIINEIAETIVANUATUFU

mbakrul@gmail.com
UNANED

mAseRnanllingussaed 2 Usms Ao 1) tieAnwtlesenidanswaneninasuaivausTaus 4anTaIN
madusangniinvesminalusaindyudes usy 2) lerumUuuvgun1ieluesdinig 535u1AU18 uazvaniAsygna
uvumeLTes ialasuas Maus AU Uasmsiumndnin vesminanlunandyiies Uszainslumsise Ae wihau
lunarndysdlosd i 665 au Aamalagldgnsvaanls e inaunatnndeu 0.04 lavuinngusiadie
o 339 au doyaildsaiuldunuuuaouamitin s sadadonuasa e

HANITITENY D)

1. thseiidsnsnaseninasuairnaussous lun1sie inem msituaurfniialuesdnis (B = 0.68)
NaATYFNMUUNDINEN (Y =0.23) gun1921uevAnTT (¥ =0.17) Uasnansssu1AvIa (y =0.08) AIuaIiy #1msu
tseidansnanomsiuaudniinveaineulunaindyudes tinain vanasveAsuvumwaiies (y =0.43) nan
53901V (y =0.32) Uazgun13zluesAns (y =0.20) 9ua 1Ay

2. sUuvvguazluesims sssnAuia uasvamAsygRIUUNaLTes telasuasaussauy uazniiiy
a0 veansnaulunamdyudesdousnsinmsaaunauiy madusnnifamsaassaussaus luns
viiiaieUssansaalunsie lneguimsiadhinnuasysunsldsssuduialunisuins nisasrigunioy
lueerms uasimnluldmenmsasrednardnlusoamsimenysvynasvgianaisatmsuldsuminamuynay

ihamhivessmsinasusumsitanulunsasiniuglinuluasins nelmandugunnslussdms
as s iugy levdnmsusmsmanuisssunivia tleas e iiuessy uasassuuRavdnasygie
wvuwarisslituynaulussnis tiednaudmmusonszuauiinadeulutioguiu tedemaridosvaeasrolinulu
owrmiiiuaangniifensdnis uazamnsaasaussaus liiunuedlunsiiueg e naiininuiAeesls

8vANIdnaI I

ArdAey: quagluesdns sssnivia wdnesegianuuneiiiss msasiaussour n1siduaun@niia

710 | Achieving Thailand 4.0 Through Research Development in Higher Education



NUUTERATINTIEAUNIA AT 9 WIvendenudguasusy

WIMedesuiguasUsy | Jawiauasusy | Usswelve | 28 - 29 fugneu 2560

Abstract

This research has two purposes: 1) To study factors influencing performance enhancement and
good membership of employees in the Mum Mung, Rungsit Market, Thailand and 2) To find model of
corporate well-being, good governance and sufficiency economic philosophy to enhance performance
and a creation of a good membership of employees in the Mum Muang, Rangsit Market. The sample
consisted of 665 employees in the mum muang, Rangsit Market. The sample was calculated by using
Taro Yamane formula with 0.04 confident levels. The sample size was 339 employees. The data were
collected through questionnaire. On content valid and Reliability

The research found that

1. The Factors influencing performance enhance were A creation of Good Membership factors
(B = 0.68), Economic Sufficient Philosophy factors (y = 0.23), Organizational Well-Being factors (y= 0.17)
Good Governance factors (y = 0.08), respectively, For the factors influencing the creation of good membership
of employees in the mum muang, Rangsit Market, were from the Sufficiency Economy Philosophy factors
(y = 0.43). Good Governance factors (y = 0.32) and organizational well-being factors (y = 0.20), respectively.

2. Organizational well-being model, Good Governance and Sufficiency Economic Philosophy of
employees in the Mum Muang, Rangsit Market must be a mixed Good membership can build a productive
working capacity. Management must pay attention to the use of good governance corporate well-being
and the indispensable is to raise awareness about the implementation of sufficiency economy philosophy to
apply to all employees

It is the duty of the management to have a clear plan to create happiness in the organization.
Contributes to the happiness in the organization create a happy society use the principles of good governance.
To create a fair organization.Create a self-sufficient economic concept for everyone in the organization.
To resist the current trend of consumerism. These factors will help make the organization a good member
of the organization. And they can build their own capacity for continuous work. The result is a quality

organization.

Keywords: organizational well-being, good governance, sufficient economic philosophy, competency

based approach, good membership
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