1339

4 - 5 nInAL 2567

N5UsERAVINTTLAUNIA ATIN 16 umImendeviguasUsy

QMg

LUININISHRIUNFaUSE B FUNUS N1 TuvaInwLineu

UTEN Leadauliagi n1yauys
T Lendaan’” waran3wn a3naty’

'nAIntvAaans AngIveInN1sIANTg INNInedeviguasUgy

*Voon58@hotmail.com

UNANED
a9A 1. iednwianuianelanedaussvndunusaeluvesndnauusev oad
agl
Y

Che )

ag
Y

X

NUILTeITngUse
U3

NYAuYs 11n 2. WedAnwnslvselevivesdoussmduiusagluromidnaiu usen Leadeu
AMYIUYT 9110 way 3. iefnwiwunisnisimundeszedunusaisluvesntdnau vienieadsul

suLlagi
Bunsidedessuna THsmaiudeayannngusiedns S1uau 30 au nSesdlowuuaauny
HaN1TITenudn 1) aAnuianelaredeussvduiusatgluvemidnauuienieadduilagi ngyau

<

NYINYS 119 &
lunasinniign (X= 4.7) Sesddvanuiniumdesasdl nisldimaie uas & des ludeimlelueded

3 agluszAuinniign (X= 4.6) Seadwiuainiinly

4110 8¢
safeFeinnurivaly vlideddleglivnde (X= 4.7) d03dleiuneazdenilemiiilueded (X= 4.7) n1s
Surndeialovinlianssezan1sAnw SN Ys viedeuanald (X= 4.7) aud1du 2) n1sldusslevivesde

I MUY

Y

Usyunduniu
Training Nannauinn uazndnaulvid X= 4.7) n1slddeiletiy save Lia1annseugile (X= 4.7) uaz 3)

[

Sanglureandnauusyn eadsuilag
Mewsell dodflearunsatudinandlunisdearsyinaunnudnlatuntdnau (X= 4.7) aslddeiflelunns
wwInNsiadeUssvdniusngluvemidnanuuieneadiuilagh Myauys 31in Usznaumy n1sdtaue
ANLALLESS NNUTENBUILHBIALTA @28973 wardpANUNUNglan d@udgaianatusenau @eanng wagides

Fun1wal Aeatnau waznstdwmatianisunausasvilrrdvinaulaunndetu lvdeusenndulnnsidin Awnsidn

fanunsedeanungladilaig Wanswmediisiglunmsadsanudle nsiausluguuuinlevionyie
ausziAu FEn1sianses msdunmuazsdaseegiadiountsilisulaens sxvilidlale

V89N MEUNSA
YgIYUY

o ¢

WuS ANuRawala nsteuselevu

ausEUEY

f2\) 8

Soft Power: Wasa319855A JulAdouiAsysialneg




v
N2 o a

EQER MIUTEYRWINNTILAVNIR ATIN 16 INNINeIRevAUATUTY

1340

5 4 - 5 nInAL 2567

Guidelines for developing internal public relations media for

SEWT-W employees Kanchanaburi limited

Yaneekorn Saosrisawat!” and Marisa Sujittavanich'

'Department of Communication Arts Faculty of Management Science NakhonPathom Rajabhat University

*Voon58@hotmail.com
Abstract

The objectives of this research are 1. To study the satisfaction of the company's internal public
relations media. SEWT Kanchanaburi Company Limited 2. To study the use of internal public relations
media by employees of SEWT Kanchanaburi Company Limited and3. To study guidelines for developing
internal employee public relations media. SEWT Kanchanaburi Company Limited is a quantitative research
company. Using a method to collect data from a sample of 30 people, a questionnaire tool was used.

The results of the research found that 1) Satisfaction with the internal public relations media of
employees of SEWT Kanchanaburi Company Limited was in the highest criteria (X= 4.7), arranged from
highest to lowest as follows: use of light, color, and sound techniques. in video media very well
Continuing with the matter of being modern. Makes video media not boring (X= 4.7). Video media
captures content details very well (X= 4.7). Watching video media shortens the time spent studying
through text. or person can be communicated (X= 4.7) respectively 2) Utilization of internal public
relations media by company employees SEWT Kanchanaburi is at the highest level (X=4.6), arranged from
highest to lowest as follows. Video media can be a medium for communication and understanding with
employees (X= 4.7). Using video media to train both former and former employees. and new employees
(X= 4.7) Using video media helps save time from reading manuals (X= 4.7) and 3) Guidelines for
developing internal public relations media for employees of SEWT Kanchanaburi Company Limited,
consisting of audiovisual presentations. Illustrations must be sharp, beautiful, and well conveyed. As for
the sound, including background music, voiceovers, and interview sounds, they must be clear, and adding
presentation techniques will make the clip more interesting. Use infographic media Graphics that can
convey meaning and are easy to understand Come join in for easy understanding. Presentation in the
form of a video blog or vlog. that has been thought through How to tell a story The sequencing and

editing are as good as writing a diary. It will make it easier to understand.

Keywords: Public relations media, Satisfied, Capitalization
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