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Abstract

The research aims to study: 1. The influence of learing organization factors on the high-performance
organization status of Nakhon Pathom Rajabhat University, and 2. The influence of happiness at work on the
high-performance organization status of Nakhon Pathom Rajabhat University. The study sample consisted of
240 university employees. Quota sampling was employed for participant selection. Data were collected
through questionnaires. The statistical methods used for data analysis include frequency, percentage,
arithmetic mean, standard deviation, and multiple regression analysis.

The research results found that:

1. The overall factors of a leamning organization are at a high level, and the influence of the learning
organization factors that affect the high-performance organization of Nakhon Pathom Rajabhat University
includes the aspect of team learning (X4). The equation has a predictive power of 74.70%, and the equation

can be written as follows:

Yot = -0.19-0.10X 140.09%o+ 0.06X5+0.32 X**+ 0.01Xs

2. The overall factors of job happiness are at a high level, and the influence of job happiness factors
that affect the high-performance organization of Nakhon Pathom Rajabhat University includes job satisfaction
(X6), positive emotions (X9), and life satisfaction (X11). The equation has a predictive power of 74.70%, and the

equation can be written as follows:

Yot = 0.19+0.17X6**+0.03X7+ 0.00Xg+0.21X5**+0.02X10+0.12X1;**
Keywords: Learning organization, Happiness at work, High performance organization
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NSAULUIAANSIRY
AuUsAu fauusany
(independent variables) (dependent variable)
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Lo M5 UUBIANSHNTIAULFIVD WM INY IR
- MIFPUFVOINL v
R NINHUATUTH
- MIANDYNTUTZUY s v
- AUANANTUIINTIANG
- msameuagnstavtinlunmenanseii
- mMsivuaaneuazjaiy sz
- MIawaEN1sUSUU TR s aLlas
ANugvlunMvineu - ARATNTRINUNNY
- anuiianelaluay

- auideiulunissnaulasasnmsviienu
- AuiAnvenTINd NS

- 9UAIYNIUIN

- 91SUAIYNSAU

- anuiianelaludin

27 1 NSULLIARLUNNTITY

5. /AUy

N15398BaUsU

1. Uszvnsuaengusiiege Ao WilNUNMINGIRy UMINedeTviguATUFITILIL 568 AU ANUIMN
NguFIDE1IMgNINNSAIIATEY Yamane (1973) sediuamidesiu 95 lsvuinngusiegna $1utu 235 au
ileanmnuaaadoulumsifivieya (deTaimuanguiediadusiuom 200 au uazldiBduietiauuulaam
(Quota sampling) AMwIMMINERAUVBINGUAI8E biua ninuunAnNe deaedgnig 31w 156 AU uaz
nonNuIINgIReagaiuayl 31U 84 A

2. indosfleflldlunisidonded Wuuvvaeunufifidelddnvuunnuasngquiioatostuasdnsuians
Seui anugelunsviieu wavesdnsaussauzge Tanvazdioiuduiuuniasdiuuszdfivan 5 seiues
Likert negfidorimunsziuaazuuudu 5 seiu fidelsmnasunmunimiaiosiesonsldaifves Conbrach’s
Alpha fAfeuvuasunulunageunuiiies iemArduussaviueailneifudeyanwing uuminede
$917U 30 AU WU Conbrach’s Alpha udagdauuslisinda 0.70 LarnadouALAsUdLien (content
validity) Tngvinmsinegsinaiiniuaenndas (The Index of ttem-Objective Congruence: I0C) wui1 fiAegsenine
0.67-1.00

3. Maeeideyalunsnunadil Adelilusunsudusagulumslinseidoyalagldadfidmssann
wavadAdeoynu wazgideisgiteyalasnisliadfdadmniug diovas Anadeavadn dudosuy
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6.1 nanside wud deyadiuyaravesdrevnuuasunudulngidunands Govay 60.83) wAve
(Souar 39.17) Teovgdrulugjedludae 31-40 U Fesar 41.67) finnsAnweglusedugininUiyyns (Sesas
(n=240 Au)

6. HAN1TIIY
6333 ) d5eldaasseiiou 30,001-50,000 U (3aeay 50.00)
a1l 1 JedesdnsuwismaFous

aeANIWeNsITeu; Mean SD HaN1sUsHiiY
1. AUAINTOUTUMINY 4.55 0.47 mm’?iqﬂ
2. AURUUBHUAILARS I 4.26 0.68 1N

3. AnAdeiAlTm 412 0.76 1N
4. PUNTITEUVDTI 414 0.79 1N
5. sunsanegaduszuu 4.29 0.53 1N
I 4.27 0.65 4N
6.2 na933s Ui deyaRerivtladuesdnsuianisGend oglussfuinn (Mean = 4.27) Tnsduilldsu
msUsziiuinniian oA enwseusuvienn (Mean = 4.55)
maedl 2 Jademugulumsihau (n=240 Aw)
AugYlun e Mean SD nansUsidiu
1. uanufianelaluu 390 0.93 P
2. fumnudesiulunsdedulonaznisineu 4.43 0.53 1N
3. fuauidnueInudusa 4.20 0.59 1N
4. fupITHAINIUIN 4.37 0.59 1N
5. AUDIHAIAY 3.53 098 1N
6. auAuinelaluis 3.95 0.80 1N
T 4.06 0.74 4N
6.3 nan933s nuin deyaRerivtladuegulunmsyineu eglussiuinn (Mean = 4.06) Tnsdwuillésu
msuszduanniige Wun fuanudesiulumsdindulauaznisiy (Mean = 4.43)
NANSNAFBUANNAFIU
maeit 3 JadvesdnsuisnsBouidsariomsidussdnsanssnuzgwomminendosminuasugy
B SE Beta t sig
(Constant) 0.19 0.37 0.53 0.60
ANUTOUTUMIRU X -0.10 0.10 070 -1.04 0.30
AULUULHUATINARB U X 0.09 0.09 0.09 1.07 0.29
pmdiderimisan X, 006 008 007 073 047
0.32 0.09 0.37 3.67 0.00%*
0.01 0.10 0.01 0.14 0.90

AUNSISEUTVDITL Xa
sumsAneg1uluszuy Xs

R’= 0.747
et anszau 0.05
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%
UaduasdnsurinisiSeuidmasionisilussinsaussourgavasminerdesvdguasugu Uszsneuse
AUTBUIWIAU (b= -0.10) AMULUULNUAINAASIY (b= 0.09) Auddevimisau (b= 0.06) MunisiTeuivesiil

(b=0.32) aunsAnegaduseuu (b= 0.01) A1UEWU aunsiigunanIsnensaliesay 74.70 @wnsalou

aunldail
?tot =-0.19-0.10X 1+0.09X2+ 0.06X5+0.32 Xg**+ 0.01Xs
a4 dadeeugalumsviaudeasiomslussdnsaussousgevonmiinedosuiguasugy
B SE Beta t sig
(Constant) 0.19 0.37 0.53 0.60
sprmiianelalua X 017 005 024 326 000~
suanuidesilumsdadulauaznisie X, 0.03 0.10 0.03 031 0.76
AUANSANTEIANLATY X 0.00 0.11 0.00 0.01 0.10
0.21 0.09 0.19 2.39 0.027*
0.02 0.04 0.02 0.45 0.65
0.05 0.14 2.20 0.03**

AUDTUAINIUIN Xo
0.12

AUDITUAYIAU X0
suaianelaludin X
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