NUUTTAYINITEAUNA AT 12 i Ine1desviguasy

wnedesuiguaslgy | Smdauasugu | Ysznelne | 9 - 10 nsnginu 2563

JaenianudunusiuadnugulunisinuuaIngIuIanguaunIsweIuIa

Tsangnunaiieng dnnauasdens Jminuasugy

"nguarunIsweIuia Isaneruianagng

" jubkorapin@gmail.com

unAngs

P
o

M3V ddTng Usvaveiiofnw)avendnnuauiusiun1ugelunI sy uyesng1u1ang ueIun s

ngv1a lsaneIuanagng onneunstens saminuasugy Ussvns AeneI1u1anugUuaeIungueIunITne U8

o

T 49 au leglduvvaevan TnsIvvdoyanigadanssam) mMaulsyansavduiusveunysay #an1sIs

WU wmumﬁm71/zg°z/?un7wsaz/?u7m“v‘1/7unma()? =34,S.D. =.71) UasgAnudunussznitynaauaylade
auanimwandenlunIsiiend darmauiusniavanlusedugenua1ugulun19v19IuYeIne 1WIaNg1aIuN 7T
weuIalsane vIaeNg SneunsTeRsIinuATUsy agheilluaAyananseay .01(r =. 82 uax.73) lng
Sadumawdsiusszninyanaitutiedeiinomdiniusivnugulunsiananign vnmsinwinted ngua
mswevia lsmenuiameng aisduasununingilalunisyieu enges suveauiiisuse binowssyiy
Futusnmmeluiuazsuimian saensushanimuandeulasiamsuaainbilisameiiodononisyia
S unesdoiiuadeiioline wiarenldasmnsinaiu anwnsohludutledosuasubingrviainugy
uazvilisissansnmdsiu

AdnAy: Uade Anugulunisvininu, wetuia

AansnIEsIw waensideiiieainanaenmiialuge Disruptive Technology |

3364



The 12" NPRU National Academic Conference
Nakhon Pathom Rajabhat University | Nakhon Pathom | Thailand | 9 - 10 July 2020

Factors related to happiness at work of nurses in nursing division Huayploo

Hospital Nakhon Chaisri District Nakhon Pathom Province.

Korapin Leelawiwat"

!Nurse Organization Huayploo Hospital

" jubkorapin@gmail.com
Abstract

The purpose of this research was to study factors related to happiness at work of nurses in nursing
division Huayploo Hospital Nakhon Chaisri Distric Nakhon Pathom Province. The population is the entire
forty-nine nurses in nurse oreanization. The data was collected by using questionnaires. The data was

analyzed through the Pearson Correlation Coefficient. This research found that the median value of the

happiness in working of nurses is 3.4( )?=3.4, SD=.71) which can be considered as moderate. Also,
Interpersonal relationship with working environment significantly have positive correlation with the
happiness in working of nurses in nurse organization at Huayploo Hospital (r=.82 and .73, p<0.01).
The Interpersonal relationship has the most correlation with the happiness in working. According to
the study’s result, the Huayploo Hospital’s nurse organization should promote pride in work,
commend work for completion pay attention to the relationship with in the team and the supervisor.
As well as providing environment in with sufficient. Light is conductive to facilitating work provide
modern tools for nurses to work more conveniently and quickly. Can be used at a supporting factor

for nursing subjects to be happy and make the work more efficient.

Keywords: Factors, Happiness in working, Nurse.
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