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Abstract

The purposes of this research were to study 1) Transformational leadership, work factor, and
morale level and 2) Transformational leadership and work factor affected to morale of employee in a
migrant worker employment agency in Kanchanaburi province. The questionnaire was used as the tool for
data collection. The samples were 228 employees in a Migrant worker employment agency in Kanchanaburi
province. The data was analyzed in term of frequency, percentage, mean, standard deviation and
multiple regression analysis. The results indicated as following: Transformational leadership was at the
highest level (Mean = 4.41, S.D. = 0.29), work factor was at the highest level (Mean = 4.43, S.D. = 0.29), and
morale was at the highest level (Mean = 4.23, S.D. = 0.28). In addition, transformational leadership and
work factor had the predictive power to morale of employee at 58.3 %. Transformational leadership had

the regression coefficients at .233 and work factor had the regression coefficients at .573.

Keywords: transformation leadership, work factor, morale, migrant worker
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