N15Us2YUIVINTTLAULIR ATIN 18 umAInendesuiguasuga 2395

9 - 10 n3ngAu 2569

N158319E3UDIANTUINAIINGY T5aTeuyuTuIadusy

AaNAFINNUYANUTINITANEIUSZANRNBIYUNT LR 2

a o

Y@ YluR', B3uas 45U5unT! uag asnens 1Asuguast

AUNSUEMISNSANY AnzATAEnS 1nine1deseiginuanadinszen

*6763104113@bsru.ac.th
UNANED

mtendallil nguszasiiiio 1) AnvseiumsadaaSuesnauviemugs Tsdsugruintuidu uas 2) Anw
WA MIWRNMSES R NN svien g Tsaeuyusuintuiu ﬁaﬁ’mﬁwﬁmmwmﬁuﬁmiﬁﬂmﬂimmﬁﬂwwmm
an 2 Usznnsitidlumide liud agdaeulsafoummuinduiu deindminnumniiuiimsfnussoufngms wa 2
Yt 2568 $1uu 56 A N lsitoyaddnlumsdummnl i fusmsanufinn dtaddnruesiuiinsing
Uszou@nwgams wa 2 S 3 eu ieesleflflumsideuszneuse wudeunssnaTdLYsEINAAN 5 SesU Sadln
adenndeuduiion (00) wirty 1.00 e uaidmmidedurisatiuniniy 0866 uaswuudunTiuUUAdAsES
afnllum e eideyadasina Wud dferas Aods uarduidsauusnesyu dmiuleyadsmuniiieseide
meleseiien

samsidenuin 1) swivesdnauisemuguvedsGeummuindudu duindinnuaniuiinednyuszouing
yams 1 2 Tasnwaaiis 8 fu ogluseduann deivsanifunedn woidudeey Saedegean soman fe du
AsEUA AU usane Trnedeign 2) wamansadadiuesnsuimugilsa sy Tnduiu darindiinemn
fufinsfinyssasfinegams wa 2 wud Svaiedu 50 uwavns Tnefluuameddey wu duivmsaaufnulddadunts
Uimsanmnndesiivaenseuazeugu uwhnumugiumstiimaluladfdviauas Al ietiuuszavBamuazanmsza
yAe NS AN sEUUinAm eI HuTaussstoeading nalidnssmamdnesinivie uaessUURiADs
finoguszAuUzADsT LTIz LATe vasReafuldie i Fafunsad uaunadin (Work-Life Balance) fasms

WenwidnusgvesmugianeissnuiUayviliuasaiuasfidennsiuegradugusssu

AdAgy: Nsas1EsueIAng awrnTuviANaY Tsaseugu L induR

a o o v a

WinnssunsITegdinudaniezuaznsiauieg19dsdy



NFUTEYNIYINTTLAUBIA AT 18 W InedessiguasUgy

9 - 10 n3ngAu 2569

Promotion for Happy Organization at Chumchon Wat Khan Ngoen School under

the Chumphon Primary Educational Service Area Office 2

Choochart Choochot!”, Niran Sutheeniran® and Sarayuth Sethakhajorn’

'Program in Educational Administration, Faculty of Education, Bansomdejchaopraya Rajabhat University

*6763104113@bsru.ac.th

Abstract

The purposes of this research were 1) to study the level of promotion for happy organization,
and 2) to study guidelines for developing promotion for happy organization at Chumchon Wat Khan
Ngoen School under the Chumphon Primary Educational Service Area Office 2. The population used in
this research consisted of 56 teachers of Chumchon Wat Khan Ngoen School under the Chumphon
Primary Educational Service Area Office 2 in the academic year 2025. The key informants for the interview
included 3 school administrators under the Chumphon Primary Educational Service Area Office 2. The
research instruments comprised a 5-point Likert scale questionnaire with an Index of Item-Objective
Congruence (I0C) of 1.00 for all items and a total reliability of 0.866, along with a semi-structured
interview. Quantitative data were analyzed using percentage, mean, and standard deviation, while
qualitative data were analyzed using content analysis.

The research results revealed that: 1) The overall level of happy organization at Chumchon Wat
Khan Ngoen School under the Chumphon Primary Educational Service Area Office 2, across all 8 aspects,
was at a high level. When considering each aspect individually, Happy Society had the highest mean,
followed by Happy Family, while Happy Body had the lowest mean score. 2) The guidelines for
developing promotion for happy organization at Chumchon Wat Khan Ngoen School under the
Chumphon Primary Educational Service Area Office 2 consisted of a total of 50 guidelines. Key guidelines
included that school administrators focused on managing a safe and welcoming work environment
alongside the integration of digital technology and Al to increase efficiency and reduce staff workload. The
school aimed to create a Happiness Ecosystem through a culture of friendship, participatory management
based on good governance, and a mentoring system that provides both professional and emotional
support. Furthermore, importance was placed on achieving work-life balance by applying the Philosophy

of Sufficiency Economy to address debt issues and concretely strengthen financial discipline.

Keywords: Organization Promotion, Happy Organization, Chumchon Wat Khan Ngoen School
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