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Abstract

Research on the Influence of Quality of Work-Life and Organizational Commitment on Employee
Effectiveness at Rai Khing Municipality. The objectives are 1) To investigate the influence of quality of
work-life on employee effectiveness at Rai Khing Municipality. 2) To examine the influence of
organizational commitment on employee effectiveness at Rai Khing Municipality.

The sample used in this research was 160 samples of employees of Rai Khing Municipality in all
departments using convenience sampling. , Data Analyses : Frequency, percentage, and multiple
regression analysis were employed to analyze the data.

Results

1. Quality of life factors affecting the effectiveness of employees of Rai Khing Municipality
include compensation (b = - 0.26), development opportunities (b = 0.23), job characteristics (b = 0.27),
environment (b = 0.01), work balance. (b = 0.28), respectively, the equation has a predictive power of
38.50 percent. The equation can be written as follows:

Yiot = 1.81%% - 0.26X 1**+0.23X,**+ 0.27X5**+0.01 Xg+ 0.28X5**

2. Factors of organizational commitment affecting the effectiveness of employees of Rai Khing
Municipality include confidence (b = - 0.02), dedication (b = 0.47), desire (b = 0.18), respectively. The
equation has 100% predictive power. 43.90 each. The equation can be written as follows:

Yot = 1.51%% - 0.02X6+0.47X7**+ 0.18Xeg*™*

Keywords: Quality of Work-Life, Organizational Commitment, Employee Effectiveness
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- nslesuAmeuwUTiiEWeLa YRS TIY
- Tenmalunsauanuainsaveyama

- fnwaganundulssleyinedn

UszanSuan1sn1eu
~Aanmiwlaaenlunisinay ey
- MyauRaTEnINOUiuTIng i AN ETSL

- audisalunsyieu

aMaEnElunvingu
- enuidesiy
- AUV
- ANUYTITOUN

A 1 ASOULLIAANISIVY

3. AAiunsITY

Usz91n3 (population) dlunsidended] fe minnumaviadiodlsda $1uau 261 Au YUIANGNAIDEI
$1uru 160 Ay TFannsAIMmMNENTIDE19MLgAINNTAILINYEY Yamane [20] sziuANuLdesy 95 Tagld
wouaeunuduaiesdielunmsiiudeya uazliisidenshogisuuvarenn iiudeyaidosemiideies

4. HaN153Y

foyadiufivenovnuuasuny wui Jeyadiuyanavesdnounuuasuaudulvgilumeands Goy
az 64.20) inAwy (Souaz 35.80) Henydulugjagluyie 31-40 U (Fewar 40.80) In1sAnwiegluseiud3anind
(Goway 61.70) fiselsadudoiiou 15,001-25,000 um (Gosay 48.30) funtsgndnnunisia (Sevay 49.60) 3
szgzlansinaueglug 1-5 U (fesag 42.50)
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M19199 1 A n@Inlunisiinu

AMA AN TN Mean SD nan1sUsTi
1. mslasuAmauLml 3.40 0.56 1N
2. Tomalunisiamun 3.94 0.54 110
3. Rz 4.29 0.50 wnnfign
4. ANNLINA DY 3.14 0.63 1N
5. ANARTYVINNY 3.66 0.50 N
Eipt 3.68 0.54 41N

v

Han15398 wud Yeyaiferiuamnmdinlunisinanu egluseiuliunais (Mean = 3.68) lagdsiui
Iesunsusediunnan leun dnvazeunilulselevisedwy (Mean = 4.29)

M990 2 Anugniulunisviiau

ANuEnUluNTINe Mean SD nansUssiiuy
1. naiiiesiy 399 054 1nn
2. AN 4.16 0.48 wnnfiae
3. AUUTIT0WN 3.73 0.56 nn
U 3.96 0.52 an

HAN153T8 WU Teyarnenfuaurniulunisineu egluseduinn (Mean = 3.66) lngdduilasuns
Usziliuannan A anuvumanunegaiveyinuselesdliiuesdng (Mean = 4.16)

NANSNAHBUANUAFIU

m15199 3 YadurunniindwmasioussAvsualunsinuvemidnaumauiaiiealst

B SE Beta t sig
(Constant) 1.81 0.41 4.45 0.00%*
nslasuAmauuny X, -0.26 0.07 -0.35 -3.75 0.00%
Tonalunsiaiux, 0.23 0.08 0.30 2.93 0.00%*
ANYLIU X3 0.27 0.07 0.33 3.82 0.00%*

ANNUINTBN Xo 0.01 0.05 0.01 0.11 0.91
AUARTENINNU Xs 0.28 0.07 0.34 3.96 0.00**
02 = 0.385

Uadvaunndindwmanayseavinaveamninaumauiaioddsds Ysenouie lasudimeuwnu (b = -
0.26) Tonalunisiamun (b = 0.23) Anvazau (b = 0.27) anmwIndew (b = 0.01) aunaseniteu (b = 0.28)
pudU auntsiistuamsneinsaifosay 38,50 annsadouaunsldfal
Yiot = 1.81%% - 0.26X **+0.23X2**+ 0.27X3**+0.01 Xg+ 0.28X5™*
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M197199 4 Jadpanugnitudenadiousednsuaveminnumeauiaiiodlsis

B SE Beta t sig
(Constant) 151 0.27 5.55 0.00%*
AT Xs 0.02 0.08 0.03 10.30 0.76
AV 0.47 0.07 0.54 6.47 0.00%
AU Xs 0.18 0.07 0.24 256 0.01%*
0% = 0.439

JaduanunniiudessdnsdimaneUssansuavemiinaumauiaiiloslsds Usznaude aruidesiu
(b = - 0.02) ANy (b = 0.47) AIUUTITAU (b = 0.18) MINEIFU AUNTUSIWIINITNEINTAITREAT 43.90
anunsaiTeuannslésd
Yiot = 1.51%% - 0.02X+0.47X7**+ 0.18Xg**

5. afiusema uasdalauauus
5.1 aaUseka
Hadunmunn@inlunmsviudwasoussavinavominaunaunaiiossds Ssaenndeafunsitores
wum aggan [21] nsAnwiFes auamddalunsvhanuinadevszansaalunsujifnuvemidnnumeania
desusnmeiinui Jadenunm@islumaiauidmadeussansnanisufifnuveminnumaniaiiomis
18 WU Tnesandauduiusidauan lussduliunans egnadiudfynieadnfisesu 01
dadoanugnitulunmsvhaudimareuszansuavemiinmumauiaidedlsla Ssaenndosiunideves
andnual Us3Be as3Ady ARe1TuY $adun Uhgaen was e fndylua (7] Anuin anugniuiinase
UsgdvBnavasnsujiRnuvesyranslugudasnemienigauys nsuniwan sgeildeddyniada
5.2 Fowauauuglunmsiwaddeluly
MnEamATenuin Svnavesnnmdislumsvinuagerynuiidwareysavraveminnumeua
dledlsa Wlumedid fuimsannsathmaitedluiauesdnsliimmusiunsitmiin aunsaduideulUlufionsd
WEUNSUSNSNUTRIRRERUTINT
1. YadenunndindawadeUszAnsuaveaninaumauiaiiodlsds lusudwanden Silidwae
UsrAvinavesiinnumanaiiodsds fldmietownsiantatedngn tnevidliaundenlumsvhau Seuas
dmalidanaslemigsndontinnu WoasrHliAnusAvinalumsieulfnnty
2. Yadunaunndiindmaidaay deussdnsuaveandnaumauialedsds loud nslasudinauuny
Fefunismumuataianisdananiadernudniu femasesdnfiuasuudaddy nsldsudmeuunuiiliause
novauswionAsuuUassiduguassateriddlauasmsvhauiidamadeUssansamyssmiinamuseluls
3. YadaruyniudimareUsyansnaveaninanumauiaiieslsds lusuanudoiu Silidwadie
UsvAvBrameminnumanadiedsds it anudeiiussrausnduasniseeusudmnsuasaisuvosesdnig &
anudfyioanudBuluuszansnalunsvihanu gidiuieidesdndudesignilennudnuazyniuluilade
sananlituninanuluesdng
53 Yaiuauuzitomsifuadaioly
1. mafnuideRniugandislunshouidmarieUssavsraveminnummnaidledsdadussinaifien
dieazyhmaudlvanudesmsvesinaulideqauasiivsydvinaianss weeldfideyamnlitioufiouluusaziing
sl ufiande
2. M3INITedvENasonmun ARl wasauynudmanoUssanSnavemtinumauadiodls

Ligusmsansaun Uegdaduiesiundne Suianusesnisiumueiieg ielindnnuinglevitiesdns

P

3
AU wardlanusuAdn U Ny
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3. e ddedrinfidwiuwinsiideludainu faulseassseslumsfinyilunmideuuunansis
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